
A.  B a c k g r o u n d  a n d  D e f i n i t i o n s  
 Types of Educational/Training Leaves 
 a. Within the limits of College resources, an educational/training leave of absence with full pay may be considered if the educational/training activities proposed for the leave period offer direct or primary benefits to the College, as deemed by the College (e.g. new or 

expanded course delivery, service delivery, information systems delivery). 
 b. Within the limits of College resources, an educational/training leave of absence with partial pay may be considered if the educational/training activities proposed for the leave 

period offer secondary benefits to the College, as deemed by the College, and are primarily related to the academic or career goals of the staff member. 
 c. Within the limits of College resources, an educational/training leave of absence with no 

pay may be considered if the educational/training activities proposed for the leave period meeting the following criteria: (a) the activities offer secondary benefits to the College and are primarily related to the academic or career goals of the staff member but cannot be appropriately or continually funded by other College educational/training leave policies (e.g. 
pursuit of a lengthy or long-term course or series of studies);  

 (b) the activities offer tertiary benefits to the College but are primarily related to the academic or career goals of the staff member; or are of a short-term duration such 
that a prepaid  leave year is inappropriate to the staff member’s needs. 

 
 

B.  Purpose 
Niagara College has identified the educational/training leave of absence as a time release opportunity from regular college duties so that a staff member can pursue educational/training activities.      
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